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@ity of Providence

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS

PETITION TO THE CITY COUNCIL
TO THE HONORABLE CITY COUNCIL OF THE CITY OF PROVIDENCE:

We, the undersigned qualified electors registered to vote in the City of
Providence, acting pursuant to the initiative power created by the Providence
Home Rule Charter, Art. 11, Section 209, hereby petition the Providence City
Council to enact an Ordinance Entitled: '

“HOTEL WORKER MINIMUM WAGE; AN
ORDINANCE TO INCREASE SPENDING IN OUR
COMMUNITIES”

Providing as follows:

Be it Ordaiped by the City of Providence:

WHEREAS, the City of Providence finds that tourism, one of its largest private sector

employers, is a vital element of the city’s economy; and

WHEREAS, the City of Providence finds that the imapact of increasing the hotel worker minimum
wage will lead to more spending in other City businesses, thus creating additional revenue for City
businesses, multiplying the amount of money in the City’s economy and improving the City’s
climate to attract and sustain local business. _

WHEREAS, this hotel worker minimum wage will amount on average to approximately $1.85
more per room cleaned for hotel housekeepers in our City. '

NOW THEREFORE BE IT ORDAINED BY THE CITY OF PROVIDENCE that:

Section 1. The Code of Ordinances of the City of Providence, Chapter 2, entitled,
“Administration,” Axticle I, is hereby amended to add the following Section , titled
“Hotel Worker Minimum Wage; An Ordinance To Increase Spending In Our Communities.”

(a) Purpose.

The purpose of this ordinance is to increase the minimum wage for Providence hotel
erployees.

(b) Definitions.

Hotel includes any hotel, motel, resort, boarding house, or bed and breakfast which is kept,
used or advertised as, or held out to the public as, a place where sleeping or housekeeping
accommodations are supplied for pay to guests for leisure, business or group occupancy, which is
operating within the City of Providence with at least 25 rooms, and any in-house component
thereof, including housekeeping services, front desk, laundry, room service, valet, bell desk,
restaurant, food and/or beverage service or other operation facilitating guest service located within
a hotel, motel, tesort, boarding house, or bed and breakfast containing at least 25 rooms.

Hotel Employer means a person, whether owner or a manager, who acts as the employer of
employees defined below working in a hotel. This includes, but is not limited to, the owner,
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(3}  Amounts collected for porterage service shall be paid to the hotel employee(s) who
actually carry the baggage associated with the charge. This subsection does not apply to any tip,
gratuity, money, or part of any tip, gratuity, or money that has been paid or given to or left for a
hotel employee(s) by customers over and above the actual amount due for services rendered or for
goads, food, drink, or articles sold or served to the customer.

(e) Effective Dates

Except as provided herein, this Ordinance shall take effect as follows:

(1) For all hotels with two hundred (200) rooms or more, this Ordinance shall take effect
twelve (12) months after passage.

(2) For all hotels with one hundred (100) rooms or more, this Ordinance shall take effect
twentyfour (24) months after passage.

(3) For all hotels with twenty five {25) rooms or more, this Ordinance shall take effect
thirtysix (36) months after passage.

(e) Non-retaliation

No hotel Employer may interfere with, restrain, or deny the exercise of, the prospective
exercise of, or the attempt to exercise, any right protected under this Ordinance. No hotel
Employer may discharge, layoff, discriminate against, or take adverse employment action against a
hotel Employee for exercising the rights protected under this Ordinance (including making a
charge, testifying, assisting, or participating in any manner in a claim under this Ordinance), or
for the purpose of interfering with the attainment of any right to which the employee may become
entitled under the Ordinance. Notwithstanding any other provision of this Ordinance, this section
{e) shall be effective immediately upon passage.

{f) Preservation of rights.

I3 No provision of this Ordinance shall be construed to impair, prohibit, or provide
for any right of recovery for, that lawful exercise of employees’ or employers’ right to engage in
strike or lockout.

2) Nothing in this Ordinance shall impose any obligation, direct or indirect, on any
instrumentality of the State of Rhode Island. -
(8  Waivers

The provisions of this Ordinance may not be waived, except that any provisions of this
Ordinance may be waived by a bilateral collective bargaining agreement, but only if the waiver is
explicitly set forth in such agreement in clear and unambiguous terms and is limited to the term of
that agreement.

(h)  Enforcement.

(D An employee aggrieved by any violation of this Ordinance may bring an action at
law in any court of competent jurisdiction of the State of Rhode Island within three years of the
violation. The relief for a violation shall include:

(i) Damages for each day during which the violation continues,

(i) Liquidated damages in an additional equal amount, doubling the damages in
subsection (i), unless if the employer shows that the act or omission giving rise to
such action was in good faith and that it had reasonable grounds for believing that
its act or omission was not a violation.

(2) If the employee is the prevailing party in any such legal action, the court shall award
the employee’s reascnable attorney’s fees in addition to the costs recoverable.
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